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10. Write 500 words on your own philosophy of working with actors. How do you plan to handle them? What will be your process?

Now, I am in no means a leader nor do I see myself as one. However, since this question is about the director I might as well answer it in the best way I know how. If I was a director, how I would handle the actors is through understanding, patience and perseverance. I say perseverance because I couldn’t think of any other words to use and that one seemed to be the most appropriate at the time. I am fully aware that a director’s job is just as creative as anyone else on the project. Which leads me to the actors, As I said before in another quiz, actors can be inventive too. They can provide solutions or other ideas they might want to test out too. It’s all about compromising and coming to understand that you get and appreciate their help. 

For me, I would greatly allow the actors to give their input if they think they have a better idea or something that could help a tuff scene work. If an actor is struggling with a scene and if I see their frustration I can try to ask them to use some of that frustration as energy needed to help them deliver the performance they’re aiming for. Before shooting even started I would see how well they are at taking instructions and have a look at their background history to see if they have potential for the film genre the movie is placed in. If for say one actor may not hate another but have some rivalry situation going on, I might try to use that to both of their advantages. I’m a very hard shell to crack especially when it comes to upsetting, however, that doesn’t mean I have a limit. If I do reach that limit, I will let them now that enough is enough. In closing, I do not consider myself a leader. I’ve always been more of the observing type and not one to be basking in the spotlight. 


